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Semester – VI


	No.
	Course Code
	Course Title
	Core/ Elective
	C
	IM
	EM
	TM

	1.
	19050624
	Micro Economics-II
	Core
	4
	30
	70
	100

	2.
	19050625
OR
19050625E
	Sociology (Crime & Society)
OR
Philosophy Paper – III (Social &
Political Philosophy)
	Core

Elective
	4
	30
	70
	100

	3.
	19050626
	Family Law – II
	Core
	4
	30
	70
	100

	4.
	19050627
	Labour and Industrial Law – II
	Core
	4
	30
	70
	100

	5.
	19050628
	Company Law
	Core
	4
	30
	70
	100

	TOTAL CREDIT
	20





C = Credits IM=Internal Marks EM=External Marks TM=Total Marks

CCT=Core Course SO=Skill Oriented Course
ICT=Interdisciplinary Course SS=Self Study Course DP=Dissertation / Project Work ECT=Elective Course


Subject : Arts

Course (Paper) Name & No. : Micro Economics-II (CORE) Course (Paper) Unique Code : 19050624


	Semester
	Internal Marks
	External Marks
	Practical Marks
	Total Marks

	VI
	30
	70
	-
	100




Course Objectives:

To know basic concepts of micro economics. To know basic concepts of cost and revenues. To know about the different theories of firm.
To provide competitive atmosphere for the students.


Course Contents:

Unit : 1 CONCEPT OF COST AND REVENUES

Theory of short-run costs, Total fixed and variable costs in the short Run, Average cost (AC) and Marginal cost (MC) Relation between Average & Marginal Cost Curve.
Concepts of Total, Average and Marginal Revenue.
	Average a Marginal Revenue under perfect and Imperfect Competion.
Conditions for Equilibrium of the Firm.

Unit : 2 THEORY OF FIRM – I

Perfect competion : Meaning and Conditions of Perfect Competion, The Demand curve of a Product
Facing perfectly competitive firm, Perfect competion.
	Distinguished from pure competion Production & Pricing under perfect competion.

Unit : 3 THEORY OF FIRM – II

Monopoly : - Meaning and Conditions, Production and Pricing Under Monopoly.
	Price Discrimination : Meaning of Price Discrimination when is Price Discrimination is possible when is Price Discrimination profitable, Equilibrium under Price Discrimination.




Unit : 4 THEORY OF FIRM – III

Monopolistic Competion : The concept of monopolistic competion and product differentiation price-output Equilibrium under Monopolistic Competion.
Monopolistic Competion :- Equilibrium of the individual Firm, Group Equilibrium Excess Capacity.



Bibliography :

AHUJA H.L., Advanced Economic Theory, S. Chand and Co. Delhi Stonier & Haque, A Text Book of Economic Theory - ELBS & Longman Group, London
Samuelson P. A. and W. D. Nordhas, ECONOMICS - Tata MacGraw Hill, New Delhi
Gauld J. P Edward P L. Micro Economics Theory, Rechard Irwin Home Wood.
Ray N. C., An Introduction to Microeconomics - Macmillan Company of India Ltd., Delhi.
Ryan WJL, Price Theory, MacMillan & Co. Ltd. LONDON.
Linsey-R. G. and K. A. Chrystal. Principles of Economics (9th Edition) Oxford University Press, Oxford.
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Subject : Arts

Course (Paper) Name & No. : Sociology (Crime & Society) (CORE) Course (Paper) Unique Code : 19050625

	Semester
	Internal
Marks
	External
Marks
	Practical
Marks
	Total
Marks

	VI
	30
	70
	-
	100




Course Objective :

To know basic concepts of Sociology.
To give an outline of Sociological Background. To explain the scope and nature of Sociology.
To provide competitive atmosphere for the students.


Course Contents:

Unit : 1 Conceptions and Crimes

Conceptions and Crimes
Legal
Behavioural Sociological

Unit : 2 Crime & Deliquency

Type of Crime
White - Collar Crime
Terrorism ; Related Crimes
Explanations ; Positivist Psychological



Unit : 3 Sociological Explanation Differential Association

Group Process
Delinquent Subculture
Opportunity Structure
Social Structure and Anomie
Maxian Perspective
Labeling Theory

Unit : 4 Changing Profile of Crime and Criminals in Contemporary India

4.1	Concepts Tech. & Information and The Native Crime

Unit: 5 Theories of Punishment

Retributive
Deterrent
Reformative
Correctin; Meaning and Types - Prson Based
Community Based
Probation Meaning & Defination
Parole Meaning & Defination
Open Prison Meanng & Defination



Bibliography :

Teeters, Negley and Harry Elnar Baes, 1959, New Horizons in Criminology, New Delhi, Prentice Hall of India.
Sultherland, Willian H. 1968, Principles of Criminology, Mumbai : Times of India Press.
Parsonage, William H. 1997. Prespectives on Criminology, London ; Sage Publications.
Gill, SS. 1998. The Pathology of Corruption. New Delhi : Harper Collins Publishers (India)
Reid, Suetitus, 1976, Crime and Criminology, Illinios; Deyden Press. Merton, R. K. 1972, Social Theory and Social Structure, New Delhi, Emerind Publishing Co.



Ahuja, Ram : Criminology
Bedi, Kiran, 1998, It is Always Possible. New Delhi ; Sterling Publication Pvt. Ltd.
Willianson, Herald E. 1990 : The Correction Profession. New Delhi, Sage Publications.
Ministry of Home Affairs, Report of the All India Committee on Jail Reforms, 1980-1983, New Delhi : Govt. of India.
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Subject : Arts

Course (Paper) Name & No. : Philosophy Paper – III (Social & Political Philosophy) (ELECTIVE)
Course (Paper) Unique Code : 19050625E


	Semester
	Internal
Marks
	External
Marks
	Practical
Marks
	Total
Marks

	VI
	30
	70
	-
	100




Course Objectives:

To inspire the student to confront the philosophical problems implicit in the experience of self, others and the universe, together with the question of their relations to ultimate transcendence (God and immortality);
To develop in the student habits of clear, critical thinking within the framework of both an adequate philosophical methodology and accepted norms of scholarship;
Finally, to help the student to formulate for himself or herself a philosophy of life or world-view.


Course Contents:


Unit : 1 Nature and scope of social – political philosophy Unit : 2 Plato’s theory of justice – philosopher king
Unit : 3 Principles of Democracy – Republic communism Unit : 4 Society – individual and state



Unit : 5 Theory’s of social contract. Hobbes, Locke and Russo Unit : 6 Theory of Minority and Reservation


Bibliography:

Plato - Republic.
B. G. Desai - Political Philosophy.
Plato nu Republic. Uni. Granth Nirman. Ahmadavad.
J. S. Mackenzie - Out lines of social. Philosophy - Allen & Unwin. Londan. Ajitkumar Sinha - Social Philosophy - Calcutta.
Dr. N. V. Joshi - Social and Political Philosophy - Current Book House - Bombay.
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Subject : Law

Course (Paper) Name & No. : Family Law – II (CORE) Course (Paper) Unique Code : 19050626


	Semester
	Internal
Marks
	External
Marks
	Practical
Marks
	Total
Marks

	VI
	30
	70
	-
	100




Course Objectives:

The course structure is designed mainly with flute objectives in view. One is to provide adequate sociological perspectives so that basic concepts relating, to family are expounded in their social setting. The next objective is to give an overview of some of the current problems arising out of the foundational inequalities writ large in the various family concepts. The third objective is to view family law not merely as a separate system of personal laws based upon regions but as the one cutting across the religious lines and eventually enabling us to fulfill the constitutional directive of uniform civil code. Such a restructuring would make the study of familial relations more meaningful.

Course Contents: Unit : 1 JOIINTFAMILY

1.1Mitakshara Joint Family 1.2Mitakshara coparcenary -
Formation and Incidents

Property under Miltakshara Law –Suppurate property and coparcener/property
Dayabhaga coparacenary–
Formation and Incidents
Property under Dayaybhaga law
Karta of the Joint family – His position, Powers Privileges and Obligations
Alienation of Property – Separate and Coparcenary. 1.6Partition and Re – union.
1.7Joint Hindu family as a Social Security Insitition and Impact of Hindus Gains of Learning Act and Various tax laws on it.
Unit : 2 INHERITANCE


Hindus:
















Muslims:


Historical Perspective of Traditional Hindu Law as a background to the study of the Hindu Succession Act; 1956
Succession to property of a Hindu male dying intestate under the provisions of the Hindu Succession Act, 1956.
Devolution of interest in Mitakshara co parcenary with reference to the provisions: of the Hindu Succession Act, 1956.
Succession to property of Hindu Female dying interstate under the Hindu Succession Act, 1956
Disqualification relating to succession, General rules of Succession

General Rules of Succession and Exclusion from Succession.
Classification of Heirs under Hanafi and IthanaAshria school and their share and distribution of property

  


Christians, Parsi and Jews
Heirs and theirs shares and distribution of property under Indian Succession Act of 1925
Testamentary Succession under the Indian Succession Act : Rules for distribution of property of Christians, Parsis and Jews
Distribution of property of Christans, Parsis and Jews dying intestate.

Unit : 3 Gifts

Essentials of valid Gift under Different Family Laws :

Kinds of Gift : Competency of Donor and Done, Subject Matter of Gift, properties which can be and cannot be the subject matter of gift, void gifts

Essentials of Valid Hiba (Gift) under Muslim Law, Kinds of Hiba, Sadquah, Marz-ul-maut, Revocations of gift.


Unit : 4 Family Court Act and Miscellaneous Provisions
4.2	Family Courts: Concept, need, Law Commission Reports


Powers and Jurisdiction of the Family Court

Issue to be decided by the family Court, Qualifications of Family Court Judge

Provisions regarding appearance of advocates in family courts Exemption from Court fees etc.

Provisions of Appeal under the Family Courts Act

Salient Features of the Protection against the Domestic Violence Act, 2005

Bibliography :

Paras Diwan, Family Law

Paras Diwan, Law of Instestate and Testamentary Succession (1 PPS), Universal Law Books
Basu, N.D. Law of Sucession, Universal

Kusem, Marriage and Divorce Law Manual Universal Machanda S.C. Law and Practice of Divorce in India, Universal
P.V. Kane History of Dharaman sasstras Vo;.2 Ptl at 624-632 A.Kuppsuwami (ed.) Mayne’s Hindu Law and Usage Ch.4 B.Sivramayys, Inequalities and the Law
K.C.Daiya, “ Population control through family planning n India, “ Indian Journal of Legal Studies.
J.D.M Derrett, Hindu Law

A. Fyzee Outline of Muhannandan law

Alladi Kappuswami (ed.) Mayne’s Hindu Law and Used J.D.M Derret a Critique of Modern Hindu Law.



……………


Subject : Law

Course (Paper) Name & No. : Labour and Industrial Law-II (CORE) Course (Paper) Unique Code : 19050627

	Semester
	Internal
Marks
	External
Marks
	Practical
Marks
	Total
Marks

	VI
	30
	70
	-
	100




Course Objectives:

Protection of labour a constitutional mandate. A constitutional inspire by the vision of social justice is committed to the cause of uplifement of labour. Well balanced industrial development leads to increased productivity which in turn is factor of national progress. Labour makes significant contribution this respect.
Is labour merely a commodity? Is it only a factor in production? There may be different approaches towards  this  question. One  fact  is  certain.  Today’s  labour is engaged in a battle for position of honour and status equal with managements. The law and practice relating to labour is the story of this battle. In this context, the study of labour law is not to be confined to mastering of the rules and regulations is relating to the employment of the work force. Its wings speared wider. It has aim on the societal impulses on, and state reactions to the complex social-economic, human and political problems arising out of the constant conflicts between different classes.
The student should get an insight into the mechanics of socio-legal control of labour relations and should be aware of the history, the present norms, the emerging areas and possible future techniques of labour jurisprudents.


Course Contents:

Unit : 1 Payment of Wages Act and Payment of Bonus Act
a. Payment of Wages Act
i. Application and concept of Wages
ii. Important Definitions: Wages, Workman etc.
iii. Liabilities of employer for payment of wages
iv. Authorized and Unauthorized Deductions
v. Remedies against unauthorized deductions (u/s.15)
b. . Payment of Bonus Act
i. Application and concept of Bonus
ii. Important Definitions : Bonus, Employees, continuous Services
iii. Calculation of Bonus : Available surplus and allocable surplus
iv. Provisions for new establishments relating to calculation of Bonus, Calculation of Bonus : Available surplus and allocable surplus
v. Minimum Bonus & Maximum Bonus ,Qualifications & Disqualifications for Bonus, Recovery of Bonus.
Unit: 2 Factories Act, 1948 :

Application of the Act , Important Definitions : Factory , Worker,
Manufacturing Process
vi. Provisions relating to adolescent and women
vii. Provisions relating to working hours to adult works, woman and adolescent
Provisions relating to Health of Work
Provisions relating to safety and Welfare of Workers

Special Provisions relating to Hazardous Process (Chapter IV-A) & provisions Relating to leave with wages
Authorities under the Factories Act

Unit : 3 Employees’ State Insurance Act

Application and coverage of Act
Important Definitions: Workmen, Benefit Period, Contribution Period, Wages, Employer.

Unit : 4 Payment of Gratuity Act
Application and coverage of Act
Important Definitions: Wages, Employees, Continuous Service
Qualifications and Disqualifications of Gratuity
Formula for calculation of Gratuity and related judicial Pronouncements
Recovery of Gratuity and authorities under the Act


Bibliography :

John Bowers and Simon Honey ball, Text Book on Law, Blackstone, London. Srivastava K.D. Commentaries on payment of Wages Act, 1936Eastern Luck now.
Srivastava K.D. Commentaries on Minimum Wages Act, 1948, Easteron, Luck now.
Rao S. B. Law and Practice on Minimum Wages, Law Publishing House, Allahabad.
Sheth D. D. Commentaries on industrial Disputes Act, 1947, Law Publishing House, Allahabad.
Srivastava K. D. Disciplinary Action against Industrial Employees and its Remedies, Eastern, Luck now.

R. C. Saxena, Labour Problems and Social Welfare
V. V. Giri, Labour Problems in Industry Chs. 1 and 15
India Law Institute, Labour Law and Labour Relation, Cochin University law Review, Vol. 6 app. 153-210
Report of the National Commission Labour Ch. 14-17, 22-23, and 24
O. P. Malhotra, The Law of Industrial Dipure, Universal Delhi
S. C. Srivastva , Social Seciurity and Labour Laws Pts. 5 and 6, Universal Delhi
S. C. Srivastva , Commentary on the Factories Act, 1948, Universal, Delhi







……………


Subject : Law

Course (Paper) Name & No. : Company Law (CORE) Course (Paper) Unique Code : 19050628
	Semester
	Internal
Marks
	External
Marks
	Practical
Marks
	Total
Marks

	VI
	30
	70
	-
	100




Course Objectives:

Industrialisation plays a very vital role in the economic development of India. In the post Independence era, industrial regulation is employed as a principal means in the strategy for attaining constitutional values. Companies are no doubt powerful instruments for development. Besides bringing returns and financial benefits to the capital and labour they help amelioration of the living conditions of masses. In a developing society like India, best varieties of consumer goods are manufactured or produced and different kinds of public utility services are generated both for general welfare and consumption purposes. Obviously, it is beyond the capacity of one or a few entrepreneurs to engage into such activities. Because the problem of raising large capital needed for such enterprises, there is a looming danger of market risks. Hence, taking recourse to the device of incorporation is the only efficacious way to surmount all such hurdles.

Course Contents:

Unit : 1 Introduction, Memorandum & Article of Association

Company : Definition, Theories of Corporate personality
Kinds of Companies : Private Companies – nature and advantages – Government Companies – holding and subsidiary companies
Registration and Incorporation of company

Memorandum of association , Various clauses, Alteration therein, Doctrine of ultra virus, Consequences of ultra virus transaction
Article of Association : binding force , alteration with Memorandum, doctrine of constructive notice and indoor management.
Unit : 2 Prospectus, Promoters, Share holder & Members, Share Capital ect.
Prospectus:	contents,	Shelf	Prospectus,	Misrepresentation	in	prospectus, Remedies for misrepresentation and liabilities thereof
Promoters, Shares, General Principles for allotment, statutory restrictions, shares Certificates , Transfer of shares , dematerialized shares ( DEMAT )
Shareholder and members of company : Distinction, Modes of becoming members of company
Share Capital : Kinds, alteration and reduction of share capital, Buy back of shares
Unit : 3 Directors, Dividends, Audit, Accounts, Oppression & Mismanagement etc.

Directors: Position appointment, qualifications, vacation of office, removal, resignation. Powers and duties of directors, Managing Director
Dividends, Audits and accounts, Debentures, Fixed and floating charges, kinds of debentures, protection of minority rights
Prevention of Oppression and Mismanagement.

Unit : 4 Provisions for Reconstruction, Amalgamation & Winding up of company

Reconstruction and Amalgamation of Company
Types of winding up : winding up by court ; Reasons, grounds, who can apply?
Procedure, powers of liquidator, powers of court 4.3Voluntary Winding Up
4.4Corporate liability : Civil and Criminal

Bibliography :

Introduction to Company Law : Avtar Singh Company Law : Avtar Singh
Principles of Modern Company Law : L.C.B. Gower Company Law : Palmer, Palmer’s
Guide to the Company Act : Pennington, Company LawA, Ramaiya Lectures on Company Law : S.M.Shah
Company Law : Kailas Rai
Company Law : N.D.Kapoor & G.K.Kappor
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